Magnus

EQUAL OPPORTUNITIES POLICY

Magnus Electrical Services Ltd seeks to create a culture that recognises and rewards individual
achievement and merit regardless of age, colour, disability, ethnic or national origin, gender,
marital status, religion or sexual orientation. All members of staff must have the opportunity
to realise their full potential in respect of their own career and in terms of the contribution they
make to the company.

We believe that it is in the interests of Magnus Electrical Services Ltd, and the members of
staff who work within the organisation, to ensure that human resources, talents and skills
available throughout the community are considered when employment opportunities arise. To
this end, within the framework of current legislation, we are committed to achieving and
maintaining a workforce that will reflect the communities in which the Company operates.

Every possible step will be taken to ensure that individuals are treated as equally and fairly,

and that decisions on recruitment, selection, training, personal development and promotion are
based solely on these objectives.

C. Murray
Managing Director
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